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EDITORIAL NOTE

Hello Esteemed Readers,

As usual, we bring you fresh, engaging and enlightening contents for your
reading pleasure. This edition illuminates the benefits of the Micro-Pension
Scheme for informal workers, including business owners, professionals across
various fields etc. The Micro-Pension Plan (MPP) with features like contingent
withdrawals and flexible contributions, not only offers a safety net for rainy
days but also empowers them to secure their future.

In the opinion corner, the thought-provoking piece titled “Chess or Politics”
draws parallels between chess pieces and political figures, offering a witty and
insightful look at how strategies in both realms can seem strikingly similar.
From pawns to kings, each chess piece represents a unique role, much like the
diverse players in Nigeria’s political scene. So, whether you’re a chess
enthusiast or a political aficionado, this article will make you ponder: Are we all
just pieces in a grand game of strategy?

What seems like an immediate gain might come with long-term sacrifices. The
financial column delivers a wake-up call on the importance of weighing the
pros and cons before opting for annuity. With real-life examples and expert
insights, the piece explores the hidden costs of annuities compared to
Programmed Withdrawals and benefits like periodic pay rises and potential
family inheritance that annuities may forgo.

Feeling sluggish at your desk? Try Deskercise! In our health corner, we offer a
few tips on how you can transform your workday with “deskercise”- a series of
quick, effective exercises you can do right at your desk.

We also shine the spotlight on our staff members born in the month of July.
Finally, our sports column takes us through the lessons from the Paris 2024
Olympics, delving into the reasons why many athletes choose to compete for
other nations, emphasizing the importance of investing in sports infrastructure,
financial incentives and improving sports administration.

We trust you will enjoy reading these articles as much as we enjoyed creating
them. Your contributions and feedback are always valued, as we strive to
continue delivering engaging, enlightening and informative contents.

Do visit our website www.trustfundpensions.com and follow us on all our social
media platforms (Facebook, Instagram, Linked-In, TikTok, YouTube, Twitter (X)
etc) @trustfundpltd.

Chinalulum. C. Uzomah-Ubah
Editor-In-Chief
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Regulation issued by PenCom, ensuring steady
growth through investment yields over time.

Regulation issued by PenCom, ensuring steady
growth through investment yields over time.
This accumulation serves as a foundation for
retirement benefits and pensions for the
contributors.

Accessing Contributions

The MPP's flexibility extends to accessing
pension contributions, with a 40-60 split
between contingent withdrawal and pension
allocation, respectively. The contingent portion
permits contributors to withdraw funds for
immediate financial needs, easing pressures
before retirement. The retirement/fixed portion,
constituting 60 percent, becomes accessible
only upon “retirement”, with eligibility set at 50
years or due to health reasons.

The Revised Regulation on the Administration of
Retirement and Terminal Benefits ensures
clarity in benefit payments to MPCs. Those
unable to procure monthly pension/annuity up
to one-third of the prevailing minimum wage
receive en-bloc payments.

In case of the demise of an active or retired
MPC, the RSA balance is disbursed to legal
heirs, as stipulated by a Will, Letter of
Administration, or court directive. The foregoing
underscores the MPP's role in providing
financial security to the families of deceased
informal sector workers.

MPP To

Conversion From

Contribution

Mandatory

The flexibility and dynamism of the MPP
empowers MPCs to seamlessly transition into
the Mandatory CPS if they secure formal sector

employment, as stipulated by Section 2(1) of
the PRA 2014. Upon employment, MPCs can
easily continue their contributions by providing
their PINs and PFA details to the new
employer, eliminating the need for opening a
new RSA.

Before conversion, MPP contributors have the
option to withdraw the total balance of the
contingent portion of their RSA. Alternatively,
they can choose to leave the contingent
portion, which will be merged with the
retirement benefits portion of the RSA upon
conversion to the mandatory CPS.

It is essential to note that failure to
request conversion within one month of
receiving remittances from a new
employer may result in automatic status
change by the PFA, with notifications sent
to the employer and monthly returns
forwarded to the Commission.

Participation in the MPP is exclusive, with no
provision for conversion from the Mandatory
CPS to the MPP. Additionally, once an
individual retires from a formal sector job,
participation in the MPP is prohibited.

At Trustfund Pensions Limited, we deliver
exceptional customer support to contributors
in the informal sector through our Micro-
Pension Scheme, offering tailored solutions to
help them secure their financial future.
Professionals across various fields—lawyers,
doctors, entrepreneurs, pharmacists,
engineers, entertainers, athletes, artistes and
more—are already benefiting from the micro-
pension scheme. Start contributing today to
ensure you're prepared for life's unexpected
challenges.



FINANCIAL SERIES

ANNUITY: ANNULLING YOUR ACCESS TO ADDITIONAL INCOME AND MORE

- BY OGECHI EWURU (FINANCE DEPARTMENT)

Life gives us options, but the onus behooves
individuals to optimize these options as they
open or materialize. Once any employee tends
towards retirement whether in the office, at
home, or pre-retirement forum. Like a bride,
suitors begin to come especially life annuity
companies to market them to move to annuity.
Section 120 of the Pension Reforms Act 2014
defined annuity as “a right to receive periodic
payments, usually fixed in size, for life or a
term of years”. While it is legal but optional to
choose between Programmed withdrawal
administered by Pension Fund Managers or
buying a life annuity package from any of the
licensed life insurance companies, it is only
proper to exhume the opportunity cost beyond
the initial monthly pension increase offered as
bait to exclude you from enormous benefits
awaiting ahead.

So, before you annul your access to additional
benefits, you need to note the following
alternatives forgone:

Periodic Pay Rise: One major benefit
contributor who switch to an annuity will forgo
is the opportunity to access periodic
increments in their monthly pension payments.
From my experience, Life annuity companies
will always offer a contributor a monthly
pension a bit higher than what he is receiving
currently as a sweetener to sway him.
However, that amount once accepted will
remain static for the rest of the annuitant’s life
span irrespective of the inflation level,
reduction in purchasing power, or interest that
must have accrued to the member’s RSA
balance. Therein lies the major disadvantage of
locking up your earning potential at the
expense of a bait presented as a pay rise.

Section 173 (3) of the Nigerian Constitution
states that “Pensions shall be reviewed every
five years or together with any Federal civil
service salary reviews, whichever is earlier” for
pensioners under the old pension scheme
currently managed by PTAD. If the constitution
of the Federal Republic of Nigeria recognizes
the need for periodic increases in monthly

pensions, why then should a citizen ensnare
himself?

Programmed withdrawal is structured in such a
way that you will be able to track the
performance of your Retirement Savings
Account balance making it possible for you to
predict when you will qualify for monthly pension
enhancement.

| once had an encounter with a retiree from the
Federal University of Technology Owerri who
walked into our Wethedral Road office at Owerri
presenting an offer letter from a Life annuity
assurance company demanding to utilize his
outstanding pension balance to purchase an
annuity premium that will offer him a lifetime
fixed monthly pension of N85,000. As required
by the National Pension Commission, the
Pension Fund Administrator must explain the
intricacies of the options inherent in both PWD
and Annuity to Customers. We printed his RSA
statement from inception and analyzed the
content. We discovered that this retiree has
been on programmed withdrawal in Trustfund for
the past 13 years. At the commencement, he
was on a monthly pension of N70,000 within the
span of these twelve years his monthly pension
has been enhanced three times based on his
RSA balance growth to N73,000, N77,000, and
was on a monthly pay of N80,000 as at the time
he came with the request to migrate to Annuity
because the Annuity company offered him a




monthly pension of N85,000. | asked him if, over
a period of 13 years, your monthly Pension
increased from N70,000 to N80,000 i.e.
N10,000 increase does it sound rational to lock
yourself for a N5,000 difference? He took the
RSA statement and the analysis we did on a
plain sheet and went home. Only to come back
two days later to withdraw the request thanking
us for the clarity.

Benefit beyond death: it is a natural thing for
your family, spouse, or children to look up to
you for inheritance. After all, the holy book
makes it clear that a good father leaves
inheritance to his children. In programmed
withdrawal, the named beneficiary in the will of
the deceased retiree will automatically receive
the RSA balance of a demised customer. That
privilege is only available in an annuity for the
first ten years beyond which the annuity
company takes your remaining cash after death.
Legends are known for creating
intergenerational wealth. Imagine if Alfred Nobel
had chosen an annuity, the globally celebrated
Nobel Peace Prize would have been a mirage.
With the current rate of returns on investment
hovering between 18 to 21 percent, patient
contributors will not only get a good enhanced
monthly pension but will leave substantial
residual value at death for their family. This will
prompt the children to write “with a gratitude to
God for a life well spent” instead of writing “we
regret to announce the passing away of “.lI
choose not to pass away but to pass on the
baton of wealth.

Loss of Individual Ownership: One other
disadvantage of migrating to an annuity is the
complication of losing your ownership identity.
Since insurance operates on the concept of
“pooled funds” the ownership of your RSA fund
metamorphoses from “my” fund to “our” fund.
While you can check your balance as a retiree
in programmed withdrawal the same cannot be
said of a life annuity. If an opportunity comes
for a retiree to travel and the embassy demands
evidence of financial strength a retiree on
Programmed withdrawal can easily print his
statement of RSA from our website
https://services.trustfundpensions.com/request
letter/ in addition to the cover letter by
inputting Phone number, Surname and date of
birth and pronto! Your embassy letter and
Retirement Savings Account Statement will go
to your registered e-mail with Trustfund
Pensions Ltd. But an annuity customer cannot

enjoy that luxury because his money has lost
that individual identity.

Post-retirement job remittance: Before you
move to an annuity, picture a scenario where
you get another job beyond retirement. What if
you get hired by a security outfit based on your
training as paramilitary personnel (Police,
customs, Immigration Officer, etc.) by a
university to teach or by a consulting firm
willing to tap from your wealth of experience
and knowledge? If you are on programmed
withdrawal, your pension entitlement will be
classified as voluntary contribution and with
the new amendment to voluntary contribution
guidelines you can access fifty percent of your
accumulated voluntary contribution once every
year. Moving to an annuity entails closing your
pension account and the complication of
reopening or reactivating it when previously
unidentified benefits like NPF, NSITF, and
Already Existing Scheme (AES), come can be
cumbersome. We have a lot of retired NGO
workers currently in the employment by other
Non-Governmental Organizations who retained
their Retirement Savings Account because of
choosing programmed withdrawal and now get
their monthly pension entitlement while their
pension remittance from their current employer
is credited as VC unabated. Why cease when
continuity can create greater value?

Legal Complexities: confusion that arises from
the manner annuity companies present their
contract letters calls for a concerted effort for
adequate interpretation since ignorance of the
law is not an excuse. While the Pension
Reforms Act 2014 empowers licensed life
annuity companies to offer annuity as a
product and defined annuity as “usually fixed in
size, for life or a term of years’ most of the
annuity contracts read this contract is “for 10
years and for life” Until this clause is put to
test in a court of competent jurisdiction, the
real ambiguity cannot be fathomed. In my
opinion, trading or for and means a lot and may
have the potency of invalidating the entire
contract. But till then, | will keep my fingers
crossed and say let buyers beware.
Furthermore, whereas the act in section 89(c)
prohibits the use of pension funds as collateral
specifically “ Pension Fund Administrator shall
not apply pension fund assets under its
management by way of loans and credits or as
collateral for any loan taken by a holder of








































